NATIONAL INSTITUTE OF FASHION TECHNOLOGY
ESTABLISHMENT DEPARTMENT - HEAD OFFICE,
NEW DELHI .

1280(1)/NIFT/HO/Estt-lI/RRs Amendment - Comp. Eng./2019 22" May, 2019

OFFICE MEMORANDUM

Revised Recruitment Rules for the post of Computer Engineer as approved by
the Board of Governors of NIFT in its 46" meeting held on 14.03.2019 is circulated

herewith.
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(Sunil Sharma)
Assistant Director(Estt.)
Copy to:
Director (Admin), NIFT Head Office
Director (IT/NRC), NIFT Head Office
Director (F&A), NIFT Head Office
Dean (A), NIFT Head Office
Campus Directors of NIFT
Head (IT/ERP)
Joint Director / COE, NIFT Head Office
Vigilance Officer, NIFT Head Office
. ABS & Legal Officer, NIFT Head Office
10.PS to DG-NIFT
11.Guard File.
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REVISED SCHEDULE

| Name of the Post

1 Computer Engineer

2 | No. of Post 16*

3 | Classification Group B :

4 | Pay Scale PB-2 (% 9300-34800) + GP X 4600/(Level-7 of 7" CPC Pay Matrix)

5 | Whether Selection post or | ‘Selection’ .
non-selection post Selection process will include skill/Technical test of shortlisted

candidates.

6 |Age limit for Direct | 25-40 years (Maximum age limit may be relaxed upto 5 years in case
Recruitment of NIFT employees and deserving candidates possessing higher

educational qualification /experience) Age relaxation admissible as
per Government of india instructions.

7 | Educational Qualifications | i} BE/ B.Tech (Engg) in Computer Science / IT / Electronics and
and experience for Direct | Communication or Masters in Computer Application from a
Recruitment University/ Institute of repute with minimum of 60% marks or

equivalent grade.

OR :

* 03 years diploma in Electronics/Computers with 5 years relevant
experience

i) Shoutd have experience in software development, management

information system development, maintenance of data bank in a

reputed industry/ institute / PSU/ autonomous / Govt. / Semi-Govt.

Organization in related areas for at least 3 years. :

iii) Should have full knowledge of computer hardware and software.
Note: If any candidate is having higher qualifications than
prescribed, but not having the prescribed minimum qualification,
he/she may also be considered. :

8 | Whether age and | Not Applicable
educational  qualifications
prescribed for direct recruits
will apply in the case of
Promotion

9 | Period of Probation 2 years

10 | Method of Recruitment | Deputation as per requirement prescribed in column 11 failing which
whether by direct | by direct recruitment with qualifications prescribed in column 7.
recruitment or by '
promotion or by .
deputation/transfer and
percentage of the post to be
filled by various methods

11 | Eligibility for appointment | Minimum 3 years experience in Govl / Semi-Govt.,/ PSU/

by deputation or transfer.

Autonomous institutes holding analogous post on regular basis in the

* Subject to variation depending upon workload

department
Q




