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OIIICLE MEMORANDLIM

Subject: Re-designation of Junior Hindi Transtalor and Revision in Recruitment Rules of the
post.

Reterence: OM No 1202012WNIFT/RO/CattRectt Rules-Jr. Hindi I'ranslalor/2018 dated 09.08.201 8
{enclosed}

‘The Board of Governors of NIF1 in it's 48" meeling held on 13.01.2020 has approved the
following amendments:
(i) Re-designation of Junior Hindi Translator as Junior Transfation Offiger.
{ii)  Elimination ol phrasc Fidl fime’ {relating to reguired course’qualification) from
clause-3.1{Qualification, Experience and Age Limit for Direct Recruitment) ot the NIFT

Rautles for recruitment to the post as nolified vide OM dated 09.08.2018 referred above.

(-

{Hwg mAE){Syed Ashraf)
HrogdiTm=m)/OSD{Estt}
HavasEncl.: IMd/as above

wiefefd Copy lo:-

Dircetor{ Admn}, NIFT-HO

CYO-NIFT-HO

Dean{A), NIFT-HO

Drirector{F&A), NIIF1-11O

Dircctor{NRC(IT), NIFT-HO — with request to upload this OM on NIFT wcbsite.

Director, All NIFT Campuses
Joint Director, All NIFT Campuses
PS5 to DG-NIFT

Guard File
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NATIONAL INSTITUTE OF FASHION TECHNOLOGY
Establishment Department- Head Office
New Delhi

No.1202(12V/NIFT/HO/Estt/Rectt Rules-Jr. Hindi Translator/2018 9" August, 2018

OFFICE MEMORANDUM

Sub: Recruitment Rules for the post of Junior Hindi Translator.

The Board of Governors in its 42" mecting held on 26" April, 2018 had approved the
creation of 16 posts of Junior Hindi Translator in the Grade Pay of Rs.4200 / Level-6.

2. The Recruitment Rules for the post of Jupior Hindi Translator as approved by the
Board in its 43¢ meeting held on 9% July, 2018 are enclosed for information.

e

{Simesh Verma)
Registrar
-4

Encl: as above

Copy to:

CVO, NIFT

Director-Admn (Lic), NIFT HO

Campus Director, All NIFT Campuscs

Dean (A), NIFT

Director (F&A)

Director {NRCAT), NIFT — with request to upload the RRs on NIFT website
P5 to DG, NIFT
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M. A L

NIFT RULES 2018 FOR RECRUITMENT OF JUNIOR HINDI TRANSLATORS
IN NIFT

In excreise of powers conferred under Section 25(2) of NIFT Act 2006, the BOG of NIFT
forrulated the following rules for Junior Hindi Translator in NIFT.

1. Short title for commencement:
These Rules shall be called “NIFT Rules, 2018 for Recrnitment of Junior Hindi
Translator” and shall come into force with effect from the date of notification.

2. Scope / application: )
These Rules shal} be applicabte for recruitment of Junior Hindi Translator.

3. Definition:
(a) “Appointing Authority” means the authority as specified in Act or the Statutcs.
(b} “Board™ means the Board of Governors of the Institute.
(¢} “Chairperson” means the Chairperson of the Institute.
(d) “DG-NSFT” means the Director-General of the lnstitute.
() “Expert™ means Expetts approved by BOG for selection Panel / DPC.

4. Clagsification of Posts and Cadre Strength : Group ‘B’

4.1 The grades/ scales of pay of Junior Hindi Translator covered under these Ruies shall
be such as may be determined by NIFT from (ime to time, The cxisting gradc / scale
of pay of Junior Hindi Translator is Rs.9300-34800/- + Grade Pay Rs.4200/-/ Level-6

of pay matrix.

4.2 Cadre Strength:
{solated Posts

5. Recruitment:
The post of Junior Hindi Translator shall be filled by Direct Recruitment (on contract)

basis. After satisfactory completion of five years of service on contracl basis, the
incumbent shall be considered for regularization.

MNumber of Posts o la

5.1 Qualification, Expericnce and Age limit for Direct Recruitment:
The qualification, experience and age fimit to the saild posts shall be specilied in the
Schedule. Age will be relaxable for SC/ST/OBC/PH candidates as per Government
of India instructions. Al} Degree/Diplomas prescribed for the posts of Junior Hindi
Translator shall be on the basis of full time course from recognized institute.
Experience shall be counted post the acquiring of the minimum essential

qualifications.
6. Proccdure / Process of Recruitment and Sclection:

6.1 Notification : Advertisement for the posts shall be given wide publicity through print
media (Newspapers in [Jindi & English) and electronic media (NIFT wehsite and

other jobsites}).




6.2 Screening Commitfee © DG, NIFT shall constitule a Screening CummmEe 1o screen
the application for the posts comprising of the fﬂllﬂwmg

(i} Registrar
(it}  D{’s nomineg (Expert}
(i) SCAETOBCMinority representative

6.3 Quorum : Shatl be SC/ST/QBC/Minority representative and one other member of
screening committes.

6.4 The Screening Comimittee shall serutinize the applications and shortlist candidates for
written test as‘preseribed in the process as laid down hereunder:

6.5 Selection i;rocedurc:

Post and Pay Leve!l | Mode of T { Feeder Selection Process
Recruitment Cadrc
Junior Hindi Direct Recruitment | NA Written Test of the
Translator (on contracl) basis candidates shortlisted by
{Level-6) Screening Committee
_ {Annexure-I)

.6 The constitution of the Selection Committee for making direct recruitment io the posts
covered under the Rules (Annexure-1T) shall be as under:

Post and Pay Level | Composition of Seleciion Committee for Direct
. Recriitment ,
Junior Hindi (i) Director General — Chairman
Translator (iiy  T'wo Directors to be nominated by
{Level-6) Birector General
{iii)  One Expert

Quorumn : The querum for the meeting of the Selection Committess shall be ha!f of
the total number of members of the Seleclion Committee including the Chairman.

6.6.! A member from Schedwed Casle/ Scheduled Tribe / OBC community of
appropriate level shall be nominatcd oh the Selection Committee in case a
candidate belonging to any of these categories Is under consideration.

6.7 Appointing Anthority:
In accordance with Section 23 of the Acl {Annexure-IT), all appointment of Jumor
Hindi Translator in NIFT wili be made by DG, NIJT in accordance with the
procedure laid down in the Statutes,

7. Prometion: The incumbents shall be eligible for promotion to the post of Sr. Hindi
Translator on completion of 5 years of residency peried on the post of Jr. Hindi
Translator and as Hindi Officer on completion of 3 years of residency on the past of
Sr. Hindi Translator. He shall carry his post along with him. The post shall stand
vpgraded as Sr. Hindl Transiator and Hindi OfFicer thus not increasing the total
number of posts in the cadre. The promotion may or may not result in change of

assigned duties.
o
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% Power to relax; That anv provisions of these Rules may be relaxed by the BOG,
NIFT on the recommendations o DG, NIFT whercver considered necessary “in
otganizational interest, The relaxation so given should not be tantammount to the
amendment or alteration of the substantive rules.

9, TInterpretation: Where any doubt arises as to the inlerpretation of any of the
provisions of thesc Rules, the matter shall be referred to the Appointing Authority s
defined in Act or Statutes.

141, Dualies:

1)

(it}

(iii)

(iv)

)

(vi)

(vii)

{viii)

(%)
x)

Tramslation of day to day official letters, office orders, departmental orders,
various publications of official journals, books, forms, circulars, manuals,
articles etc., from English to Hindi and vice versa,

Te collect, examine and review perjodical reports and 1o submit consolidated
reportts to the competent authority.

The compilation/classification of comparative data ol achievemments under
various Government's scheme and programmes.

To motivale the employees of NIFT 1o work in Hindi and help them in
preparing the material,

To imitiale follow up action on decision laken in Official language
Implementation Committee(s}.

To take action at Office level on all instructions related to Official language
development and to submit related correspondence.

To take action at Office level in 2ll matters related to Hindi Teaching Scheme
and other training schemes.

To assist Hindi Officer in the implementation of work of official language
policy end in various official matters,

Maintenance of all records related o Official Language.

Any other work rclated to development of Official languape.

.'@(W




Quallfications and
experience for Direct
Recruitment

5.No. | CATEGORIES DETAILS
1. Name of the Post _ | Junior Hindi Translator
2. No. of Post 16
| 3 Classification Group— B
L4, Pay Scale PH-2, Re.2300-34800/- + Grade Pay Rs.4200/- / {Level-5}
5 Whether Selection post | Selection process will include written test of the candidates
or non-selection post shortlisted by the Sereening Comrpittee
| 6. Whether benefits of Not Applicable
added years of services
admissible under rule
30 of the CCS {Penslon
Rules), 1872 .
7 Age limit for Direct aD years {No age limit for NIFT employees working on
Recruitment regular or long *term  contract) and relaxation to
SC/STHOBC/PH candidates as per Gol rules as under:
05 years - SC /ST
03 years — OBC
05 years — PH {(Curnulative for SCAST/OBC candidates)
8. Educational Esszential Qualification :

1. Master's degree of & recognized Umversity in Hindi
with English as a compulsery or elective subject or
as the medium of examination at the degree level

. OR

2. Master's degree of a recognized LUnjversity in
English with Hindi as a compulsory or elective
subject or as the medium of examination at the
dagree level.

OR -0

3. Master's degree of a recognized University in any
subject other than Hindi or English, with Hind
medium and English as-a compulsory or elactive
subject or as the medium of a examination at the
degree leve! ;

CR

4. Master's degree of & recognized University in any
subject aother than Hindi or English, with English
medium and Hindi as a compulsory or elective
subject or as the medium of a examination at the
degree level;

OR

5. Master's degres of a recognized University in any
subject other than Hindt or English, with Hindi and
English as compulsory or elective subjects or either-
of the two as a medum of examination angd the
other as & -:-::nn’tu:u.tlsu:ury,ur or elective subject at degree
evel,

AND

6. Recognired Diploma or Certificate course in
translation from Hindi to English & vice versa ar two
yvears' expenence of translation work from Hindi to
English and vice wersa in Central or Stale
Govermment office, including Government of India
Undertaking.

T




Whether age and
educational
qualifications
prescribed for direct
recruits will apply in the
case of Promotion

Not Applicable

Period of Probation if
any

2 years

11.

Method of Recruitment
whether by direct
recruitment or by
promuotion or by
deputationftransfer and
percentage of the post
to be filled by various
methods

Direct Resruitment.

The nature of appoiniment will be contractual.

12

In case of rectt. By
promotion/deputation or
transfar grades from
which promotion /
deputation or transfer to
be made

Not Applicable

13

The camposition for
DPC and for Selection
Committee for Direct
Recruitment /Deputation

i} Direcior General — Chairman
i) Twe Directors 10 be nominated by Director General
iil) One Expert

14.

Circumnstances in which
UPSC is to be consulted

| in making rectt,

Not Applicable

md
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Scheme of Examination

- Annexure.l

The Selection procedure for recruitment to the posts of Jr. Hindi Iranslator will consist of
written exan in two papers — Paper-1 and Paper-11 as per details given below:

Paper-1:
[Subjects [ Marks Type
Genera} Hindi 100 {bjective
General English 100 {Objective

v s

[ ]

The questions will be of degree level

The question will be designed to test 1ho candidates
Understanding of the language and lierature
Correct use of words, phrases and idioms

Ability to write the languages correctly, precisely and effectively

Paper-1i shall be evaluated in respect of only those candidates, who atiain the minimum
qualifying siandard in Paper-I as may be fixed at the discretion of the Competent Authority.

Pil]]’IEr-lI:

Translation and Essay: 200 Marks (Conventional Type)

‘The paper will contain two passages for translation — one passage for translation from Hindi
to English and one passage for translation from English to Hindi, and an Essay each in Hindi
and English, to test the candidates’ translation skills and their ability to write as well as
comprehend the two languages correctly, precisely and effectively. :

Candidates will be shortlisied on the basis of their performance in Paper-1 & Paper-11 of the

examination only

g
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19 of 1925,

Anmoxure -1

Sec.t]  © ' THE OAZETTE OF INDIA EXTRAORDINARY ' '~ 7

2}, (/) The Institute shail mainmin proper eccounts and other relovant records and
prepare an-annuaf statement of accounts, including the batance-sheet, in such form as may
be specificd, in socardance with such peneral directions as may be itsued by the Ceptral

Government in consulisiien with the Compirotier and Auditar-General of Indin

. (B The aecounts of the Tnstitute shall be audited by the Comptreller and Audits-
General of India snd any expenditire incurred by him in connection with such andit shafl be
payable by the Tnstinne ta the Comptroller and Auditor-General of India,

(7) The Comptrolier and Auditor-Gensral o{India and any pierson appointed by himin

- sonmection with the sudit of the acconnts of the Instinite shall have the same rights, priviieges

anid authotity inconnection with such audil as the Comptroller and Auditor-Gentral of Tndia,
generally his in conmection with the zudit of the Gavernment arcoanis, and, it particular,

- shafl have the right to demand the praduction of books, sccounm, conbected vouchers and

siher dpcuments and prpers and to inspect any of the offices of the Institute,

{4) The accounts ofthe Institute as certified by the Conptrotier and Auditor-General of
Indio or. Ay othet person-appoinied by him i (his behalf, together with the audit repont
thereun shall be Tarwarded annually to the Central Govesnment and that Geverament shafl
cause the same to be kaid before each House of Petliamen,

22 (1) ‘the Institute shall constitute, far the benefit of its enmployees, i:lr.ludi:;g the

Ditector-Genersl, lnsuch mannez and subjectto such conditions as may be preseribed by the,

Statutes, such ‘penslon, insurance and provident fonds a5 it may consider pecessary.

(2) Where any such provident fund'has been so constityted, the Céntral Government
may declare that the provisians of the Provident Funds Act, 1925 shall appiy to such firnd as
if it were 8 Governmeat Provident Fuod,

28, All appaintments of she-staff of the Institule, except that of (he Director-General,

-5hall be mads in eccordance with the protedure Inid dewn in the Steteies by -

() the Board, if the appointment ls made on the academic staff in the post of
Assistant Professor or ahove or if the eppoistent is made on the nor-academic siaff
I erry Cadre, the maximn of the pay-scale forwhich is the sime ot higher than that of
Assistant Professor; and

{b) the: Direstor-Generel, o any other case,

24. Subject to the provisions of this Act, the Statutes inoy peavide for alt or any of the
farllowing matters, aamely:— - C

() formatien of departmenis of teaching;
(5) the Snstitution of feltowships, séhotarships, cxhibitinns, medsls dnd prizes;

" (e} the classification, the method of sppointmert and the determination of the
tesms nitd cofditions uf service of pfficers, teachers and cther staff of the Instine;

{df} the reservation of posts for the Scheduled Castes, the Scheduled Tribes and
other backward categaries of persons as may bedctermined by the Central Governmeny,

. (e)the conmiution of peasion, msuranie and provident funds for the benefit of
the officers, teachers ang other staff of the instinie; -

1) the constitutian, powess and duties of the anthorities of the Institute;
& (g) the estbfishement and muinteasnce of batls.and hostets:
& () theamanner of filling up of vacancies amosg members of fhe Board;

) {i} the authenticafion of the orders and decislons ofthe ‘B'wd;
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